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ABSTRACT 
This study focuses on the rural employment and its contributions. Objectives of this study 
were: to assess the state of art of rural employment, to examine the situation of wage 
earning; and explore the relationship between employment and decision making, 
capacity building and wellbeing of rural people working in agriculture sector. The study 
was conducted in Ilam district by using qualitative and quantitative methods with survey 
of 513 households at Jirmale VDC. The study found that despite the marginalization of 
agriculture at national priorities, it is the largest employment provider and means of 
improving wellbeing, strengthening capacity and creating assets of rural population. The 
paper concludes that laborers are getting better wage than national average. Agriculture 
sector has great scope to retain Nepali migrant workers. Similarly, local organizations 
like agricultural and women's cooperatives are strategic means for capacity development 
of women, expanding asset base and overall wellbeing. 
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INTRODUCTION 
 
Nepal is undergoing tremendous changes in the past few decade and one of them is the 
change in the rural labour force because of massive migration (Adhikari and Hobley 
2011; CBS, 2011). The decade long armed conflict (1996-2006), political instability, and 
lack of employment opportunities within Nepal are some of the main reasons for the 
labour migration (Upreti, Ghimire, & Ghale, 2013). The Population X Census of out 
migration shows that 2.1 million Nepali (i.e. 7.2 % of the population) are absent from 
Nepal for a period of more than six months compared to 761,000 in 2001 (CBS, 2011). 
Among them the largest portion is labour migrants and 13 % are women (ibid). This 
scenario of significant increase in out migration raise fundamental question about the 
availability and potential of rural employment in Nepal. However, there is a debate on 
potential of employment generation in rural employment in general and agriculture sector 
in particular. Hence, this study aims to examine the dynamics of rural employment with 
the following 3 objectives:  
 To assess the rural employment situation and contribution of different sectors in 

employment generation   
 To examine the situation of wage earning from rural employment    
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 To explore situation of decision making, capacity building and wellbeing of 
rural people working in agriculture sector. 
 
In the recent days, there is an argument in Nepal that there are tremendous employment 
opportunities for rural men and women in different sectors such as on-farm agriculture, 
off-farm sector, industries, tourism and service sector (Islam, 2014; CBS, 2008; 
Upadhyay, 2011). Hence, this study looks the sectoral contribution in the employment, 
situation of wage earning, and state of decision making and well-being of the rural 
people.  
 
This paper is the outcome of the Nepal component of the study under the broader 6 years 
research project called “Feminization, agricultural transition and rural employment: 
Social and political conditions of asset building in the context of export-led agriculture 
(FATE) running in four countries – Bolivia, Lao PDR, Nepal, and Rwanda.   
 

METHODOLOGY 
 
This section presents the different components of research methodology such as study 
site, sampling procedure, data management and analysis and interpretation of data as 
follows: 
 
Study site and sampling procedures  
Though the qualitative study covered Ilam Bazaar, Mangalbare, Fikkal and Barbote 
Village Development Committees (VDC), the Household Survey was conducted at 
Jirmale VDC of Ilam district. Jirmale was purposively selected using criteria of intensive 
cultivation and export of cash crops (cardamom/ginger), rural area, border with India, 
engagement of men and women. Jirmale VDC had 1069 households (CBS, 2012) of 
which about 300 households were engaged in cardamom/ginger production but there was 
no disaggregate record of grower and non –growers. Hence, developing sampling frame 
of households for simple random or systematic random sampling was not feasible. 
Therefore we use multistage sampling strategy (Collins, 2010). Since cardamom/ginger 
growers were the focus of the study, the survey aimed to include as many as 
cardamom/ginger producers. So, census technique was adopted in the entire three most 
cardamom growing wards (1, 2, & 3) to capture around 300 cardamom/ginger growers. 
Additionally, two clusters were randomly selected from 6 wards to capture the 
representative sample from cardamom/ginger non–growers. The summary of multistage 
sampling procedure is presented in the Figure 1. 
 
Out of 1069 households, 513 (Table 1) were surveyed by using two parts containing 
questionnaires from September to October 2015. The Part I have to be filled up by the 
household head (either male or female) and part II to be filled up by both the male and 
female of the household. The types of the households interviewed are presented in Table 
2 below: 
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Figure 1. Overview of multistage sampling procedure 
 
The detail of population and sample is presented in Table 1 below. 
 

Table 1. Population and sample size 
Ward Number Total Number of Household 

Population ( CBS, 2012) 
Sample Households 

1 91 87 
2 113 104 
3 174 158 
4 118 - 
5 81 67 
6 114 18 
7 78 79 
8 194 - 
9 106 - 
Total 1069 513 

 
 

Selection of Jirmale VDC for the study Purposive sampling  

Division of C/G grower (ward 1 to 3) and 
non  grower (ward 4 to 9) in two groups  

Division of 3 clusters (ward 1, 2, 3) for C/G 
grower and 6 cluster (ward 4, 5, 6, 7, 8 &9) 
for non  grower population 

Taking all 3 clusters from first stratum and 2 
clusters (ward 5 &7) from second stratum to 
collect data 

Surveying all households of selected five 
cluster  

Stratified sampling  

Cluster sampling  

Random sampling 
(to select 2 clusters 
of non  grower) 

Census 
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Table 2 Type of Sampled Household 
Household Type  Part I Part II 

Response of  family 
head (male or female) 

Response of  the 
male 

Response of 
the female 

Male and female headed  219 (42.7) 207 (47.1) 211(44.4) 
Female headed only 79 (15.4) 25(5.8) 76(16.0) 
Male headed only 215 (41.9) 207 (47.1) 188(39.6) 
Total  513 (100.0) 439 (100.0) 475(100.0) 

 
Analysis and interpretation of data  
While managing survey data, separate Excel files have been produced on the basis of 
different module of the questionnaire. Excel data has been transferred to the SPSS and 
analysis has been done. Data analysis was limited to descriptive statistics and presented 
in tables and figures. Qualitative data were directly inputted in the analysis from the field 
notes and records. They were interrelated in descriptive way and presented as per the 
objective of the research. 
 

RESULTS AND DISCUSSION 
 
From the 1069 households of Jirmale VDC, 513 households were surveyed. The survey 
had focused on the situation of wage earning, non-farm employment, investment in 
assets, wellbeing, capacity building and decision making. In the following sections these 
aspects of rural employment are discussed:  
 
1. Main rural employment providers  
 
Table 3 presents the data related to the involvement of households in paid salaried 
activities. 
 

Table 3 Situation of paid salaried activities by household sector contribution 
Employment sectors   Number Percentage 
Agricultural sector 128 56.4 
Construction 52 23.0 
Teaching 13 5.7 
Service (government, private, NGOs) 7 3.1 
Tourism 5 2.2 
Skill (e.g., driving) sector 2 0.8 
Others 20 8.8 
Total  227 100.0 
Source: Field Survey, 2015 

The table 3 reveals that agriculture, construction, teaching, services, tourism and others 
were major employment generating sectors. Majority (56%) of the households was solely 
involved in paid salaried activities in agriculture sector. The cardamom farming is the key 
source of employment in the VDC. Almost one fourth of the households were engaged in 
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construction for the employment. The trend of involving in government and private 
sector has also been gradually increasing. Likewise, the involvement in the tourism and 
other potential sectors has also been increasing. Most of the households (around 90%) 
involved in paid activities in agricultural sector were for exports. It shows that the expert 
led agriculture has been attracting rural people. Similarly, around 80% paid salaried jobs 
were created by individual households of the VDC. Interestingly, unlike in other parts of 
country, in the study areas male and female were involved equally in the paid salary 
activities in expert led agricultural sector. If we see the national data the share of paid 
employees in total employment is not motivating, as it is 27 percent in male and  just 8 
percent in female (ILO, 2014).  
 
While examining the non-farm self-employment situation in the study area, out of 513 
households, 95 (19%) were found engaged in nonfarm self-employment. Almost half of 
them (49%) were engage in grocerries and retail shops folowed by tailoring (14%) and 
another 10% were found engaged in preparing local wine for commericial purpose. 
Othere areas such as construction work, hotel service, transportation service, beauti parles 
etc were also the sectors of nonfarm self employment  and other activities  in the VDC. 
Around 23% of the non –farm self employment and other activities were linked with the 
agricultural sector. The preliminary result from the qualitative data show that 
employment opportunities in rural areas are expanding outside agriculture.  
 
2. Situation of rural wage earning 
In this section the situation of rural income and rate of wage earning of the employees is 
discussed. The per day income of the paid employed has been presented in the table 4. 
 

Table 4 Situation of per day income for paid job activity (in Nepalese Rupees) 
Employers  Number Percentage 
Below  200 20 8.8 
200 -400 127 55.9 
400 -600 50 22.0 
600 -800 5 2.2 
800- 1000 9 4.0 
1000-1200 11 4.8 
1200 -1400 3 1.3 
1400 -1600 1 0.4 
Non response  1 0.4 
Total  227 100.0 
Source: Field Survey, 2015 

 
The Table 4, shows that around 9% employees were getting below 200 NPR per day 
where as 56% (large majority) earned 200 to 400 NPR per day, and another 22 % 
employees received 400 to 600 NPR and around 13% secured more than 600 NPR per 
day whcih is quite high compared to the government rate of minimum wage for 
agriculture labour which is NPR 150 per day and NPR 18.75 per hour (GoN, 2008). In 
average, employees were getting 380 NPR (3.6 USD) per day. According to 
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Ulandssekretariaterat (2014), 22% Nepali workers earn 1.25 USD per day, and 54% earn 
2 USD per day. In comparison to these figures, paid salaried workers of the Jirmale VDC 
are earning far better. However, only 20% employees have written contract and majority 
of employees (68%) of them work without formal contract on call as seasonal labour. 
Around one fourth households were engaged below 6 months for the job and more than 
two third of the households work more than 15 working days per month.  
 
While examining the wage earning and employment types, of the 513 households. 227 
(44%) were engaged in paid salary activities. Most of them (56%) were engaged in 
agricultural sector followed by construction work (19%). Likewise, around 5% 
households were engaged in other professions like teaching, driving, small scale business. 
Of 227 households engaged in salaried job, 114 (50%) were working for export led 
agricultural sector. Similarly, of 513 surveyed households 322 (63%) were employing 
seasonal and causal labour and only 6 (1%) households created permanent job and 
remaining 316 (99%) households had been using agricultural workers either seasonal or 
causal basis. Around one third of the households (29%) had been employing workers for 
processing and harvesting of cardamom. Likewise, around one fifth (21%) households 
had been using workers for weeding and harvesting and only one sixth (17%) for 
harvesting. Of 316 households, 92 (29.1%) had been creating job in the agricultural 
sector for exports. As reported by the primary respondents, men and women were in 
almost equal number as workers.  
 
3. Nonfarm self-employment and daily income 
Some of the households of the Jirmale VDC were engaged in non-farm self-employment 
and other activities. Of the 513 households, members of 95 households (19%) were 
employed in various activities. The Table 5 presents the situation of non –farm self 
employment and other activities in the study area. The table 5 reveals that almost half 
numbers of households out of 95 were operating grocery shop followed by tailoring 
(14%). Around 11% households were found engaged in preparing local alcohol though it 
is not legal. Some of the important income generating activities opted by households 
were construction work, hotel, fresh house, diary, home-stay, vehicle servicing, beauty 
parlor, bee keeping, poultry farming, blacksmith, iron handicraft. Almost one fourth of 
the employment were linking with agricultural sector.  Most of the employment activities 
(68%) were permanent in nature and remaing others were seasonal. 
 
4. Situation of assets building 
The survey data reveled that of 513 households, in 2010; only 24 (5%) had owned 
vehicles like cycle, motorcycle, and tractor. In 2015 that number had increased to 66 
(13%). There were varieties of vehicles such as cycle, motorcycle, tractor, truck and bus. 
In 2010, only 2.5% households had the facility of electricity supply through grid – line. In 
2015 that number had increased to 23 %. In 2010, around 44% households had joined 
Solar Panel for electricity supply. This percentage had increased to 67% in 2015. 
Regarding fuel for cooking food, 55% households were dependent only on firewood. 
Survey data shows that around 38% households were using firewood and cooking gas. 
Nominal use of bio-gas and LPG gas was also reported.  
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Table 5. Situation of Nonfarm Self Employment Activities (n=95) 
Non-farm Self 
Employment Activities 

Gender Total 
Male Female 

Grocerry  shop  28 (50.9) 19(47.5) 47(49.5) 
Tailoring  3(5.5) 10(25.0) 13(13.7) 
Local alcohol 
preparation  2(3.6) 8(20.0) 10(10.5) 

Construction work 6(10.9) - 6(6.3) 
Hotel/homestay 4 1 (2.5) 3(3.2) 
Vehicle service 3(5.5) - 3(3.2) 
Beauty parlor  - 2(5.0) 2(2.1) 
Bee keeping/poultry 
farming 3 - 2(2.1) 

Blacksmith/iron 
handicraft 4 - 2(2.1) 

Making broom 2(3.6) - 2(2.1) 
Total  55 

(100.0) 
40 

(100.0) 
95 

(100.0) 
Source: Field Survey, 2015 

 
Interestingly, out of 513 households, 511 (99.6%) family had their private house. Only 
two families were renting house. Majority of houses (60%) had 3 to 6 rooms. However, 
only 16% households had separate kitchen. The roof of 95% houses was made from 
corrugated sheet. Regarding the wall of the houses, 40% were made of wood, 28% was 
made of concrete, and 19% was made of mud. In case of use of cell phone, in 2010 it was 
only 38% households which increased to 76% in 2015.  Likewise, the number owing 
television had also increased to 33% in 2015 from 14% in 2010. Survey data shows that 
57% households had been using private tap water for drinking. Around 56 % households 
were found using boiled water for drink. Ninety five percent of households had their own 
toilet close to their home. In conclusion, the trend of asset building in 5 years is increased 
and in some cases it is quite fast. 
 
5. State of wellbeing and capabilities 
 
During the survey, 439 male and 475 female were asked about the satisfaction of their 
life based on 9 different parameters related to wellbeing as: a) life as a whole, b) standard 
of living, c) current living standard compared to five years ago, d) health, e) achieving in 
life, f) personal relationships, g) safe life, h) feeling part of the community and i) future 
security. There was a scale from 0 (completely dissatisfied), 5 (neutral) and 10 
(completely dissatisfied). The result is presented in figure 2 below:  
 
 
 
 



Nepalese Journal of Agricultural Sciences

139

0 5

Com pl et el y 
di ssat i s f i ed

Neut r al Compl et el y sat is f ied

M=7. 34,  SD =1. 76

l t l

0 10

Neut r al

5

Compl et el y sat is f iedCom pl et el y 
di ssat i sf i ed

M=7. 40,  SD =1. 77

Fem al e

Mal e

 
Figure 2. Wellbeing Status of Male and Female 

 
 
The figure 2 reveals that both male and female were found satisfied with their life as a 
whole and other wellbeing related parameters. The mean value of both the male and 
female is above 7. It indicates that the wellbeing status is satisfactory in both the sex. The 
independent samples t- test was conducted to examine the significance difference 
between mean value of men and women. There was no statistically significant different 
perception between male and female. 
 
6. Financial and household level decision-making 
Male and female respondents were asked about the decision making within the 
households and financial decision. For this purpose, 439 male and 475 female were 
interviewed. Questions were related to decision about land acquisition, planting decision, 
use of technologies, decision about agriculture inputs (e.g., fertilizer, labour), harvesting 
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and selling product. Descriptive statistics (mean and standard deviation) shows that in 
comparison to male, female participants were more influential within the households than 
male members.  
 
Regarding the decision on finance, out of 439 male and 475 female interviewed, 83% 
male and 81% female reported that they jointly decide on financial issues. Concerning 
their personal money, 71% male and 65% female reported that they keep it for their 
emergency use. Not much difference observed on the decision related to education of 
their children. Hence, unlike male dominating in decision making in many parts of 
country the pattern is different in the study area, i.e., they decide jointly, which is also 
observed in other middle hills of Nepal (Adhikari 2013).  
 
7. Leadership development and voices 
In comparison to male, the participation of female in different social groups was higher. 
Out of 439 male and 475 female interviewed, 18% male and 56% female were found 
engaged in different social groups. Around 26% out of 56% female were engaged in 
cooperatives, 18% in mothers group, 6% agricultural group, 3% in community forestry 
user groups and 1% in women groups. More women found in leadership positions in 
these social groups. They were able to raise their voice more strongly. Further, qualitative 
work in the study areas revels that women were more active in creating and managing 
different social-economic organizations such as 'women's cooperatives', 'Saving Credit 
Cooperatives' and 'Agriculture Cooperative', which have provided them strategic 
platforms to improve their wellbeing, decision making capacity and ultimately social, 
economic and political empowerment, and asset building (e.g., investment in children's 
education, purchase of modern equipment like TV, solar panel, land acquisition, etc.). 
Previous study (Ghale, 2008) has also demonstrated that women are emerging as leaders 
in agriculture.  
 

CONCLUSION 
Still agriculture is not only the largest employment provider in rural Nepal but also means 
of wellbeing, capacity building and asset creators despite that this sector is ignored by the 
state for several decades. Other important sectors providing employment are service in 
the government, private sector and NGOs.  
 
Since some years, laborers are getting better wage in the employment sector and the 
average earning in the study area is far better than the national average. Non-farm self-
employment is contributing to rural area.  
 
Once agriculture and non-farm sectors generate more job opportunities for employment, 
the migration debate is also shifting its focus: to employment creation, linking with 
development. 
 
Once people are getting employment and earning better wage, they are able to invest in 
different types of assets that ultimately led to better wellbeing. The rural employment has 
also contributed women to develop their leadership, decision making power and capacity.  
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Organized forums or platforms like women's cooperatives, agricultural cooperatives, 
mothers clubs and users committees are strategically important to develop the capacity of 
women, asset building, and overall wellbeing.  
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